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BASIC DETAILS

Test Name
Career Interest Assessment

Report Category
Career Exploration &
Future Pathway Assessment

CAREER PROFILE SNAPSHOT

Assessment Date
19 June 2026

> LEADERSHIP &
PEOPLE STRATEGIST

Strong Leadership & Career Interest Profile

CAREER INTEREST
ASSESSMENT REPORT

Discover Your Interests. Explore Your Potential. Build Your Future. —

PROFILE CATEGORY

g}; Leadership &
.@' People Strategist
Balanced A + D Profile

Leadership Mindset = Team-Oriented « Goal-Focused « People-Centered

RECOMMENDED STREAM

? Leadership Orientation CGEENNNNS  \/ery High a Primary Recommendation
Commerce
Report ID . .
SK-Cl-2026-0619-001 gl Business & Entrepreneurship nterest mm— High
.H Secondary Recommendation
Prepared By ;fi Teamwork & Collaboration G \/ery High u Humanities /
Skillkoo Counselling Team Social Sciences
@ Goal Achievement Motivation  CEEEEEEED High
Platform te? Inte:a'-(:h:»ci|::l|nar5-I Option
SkillKoo Assessment Platform x Decision-Making Confidence  CEEES High A@N% Business Management +
Psychology / Human
m Social Impact Orientation E— Strong Resource Development

NATURAL STRENGTHS

Leadership and responsibility

Team coerdination and collaboration @

Decision-making confidence

Goal-oriented thinking ;

Relationship building t

Planning and organization a
P,
T

Initiative and ownership

Positive influence on others

COMPLEMENTARY ASSESSMENTS

CAREER EXPLORATION THEMES

Business & Entrepreneurship
Leadership & Management
Human Resources
Education & Training
Community Development

Marketing & Public Relations

P * ~ Leadership Entrepreneurial Emotional / Future Career
A

‘P @' Potential Aptitude Intelligence O Readiness

ERAR Asscssment Assessment Assessment Assessment

44

“Great careers are built where personal strengths meet meaningful purpose.”

29
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2. EXECUTIVE SUMMARY & CAREER PROFILE DASHBOARD

CAREER PROFILE CATEGORY

posFo st A s murvoss) / LEADERSHIP &
engagementa ..... I mpact-ment ..... t mmg _____________________ PEOPLE STR ATEG'ST

Their responses indicate a preference for roles that

invalve responsibility, coordination, decision-making, The participant demonstrates a balanced combination of
and working with others toward meaningful goals.

EXECUTIVE SUMMARY

The participant demenstrates a strong combination of

leadership potential, business awareness, people

leadership orientation and people-centered interests.

The assessment suggests that the participant is motivated

by achievement, growth, leadership opportunities, and They are naturally inclined toward guiding others,

creating positive outcomes. organizing activities, making decisions, and creating
positive impact through collaboration and leadership.

With continued exposure to leadership experiences,

communication development, and career exploration

opportunities, the participant can build a strong

foundation for future success in management, in leadership, management, entrepreneurship, consulting,

entrepreneurship, human resource development, education, and people-development roles.

education leadership, and community-focused professions,

This profile is commonly associated with future success

. COUNSELLING PRIORITY RECOMMENDED NEXT STEPS

‘o Low

The participant demonstrates a relatively clear

Participate in leadership and team-based activities

Explore entrepreneurship and business fundamentals

Develop communication and presentation skills
career-interest profile with identifiable strengths A ; ¢ pi. 3 "
andldirection Engage in community service and social-impact projects

....................................................................... Build problem=solving and decision-making confidence

Guidance should focus on leadership development,
communication enhancement, career exploration,

Explore management and organizational roles

Participate in project planning and event management opportunities
and practical exposure to management and

s R Learn about careers in business, HR, education, and consulting
organi i g

CAREER INTEREST DIMENSION SUMMARY

Dimension Profile Level Interpretation
s Leadership Orientation Very High Matural leadership tendency
lll Business & Entrepreneurship Interest High Strong business interest
:\: Decision-Making & Responsibility High Confident decision maker
ala .
- Teamwork & People Engagement Very High Strong people engagement
@ Goal Achievement Motivation High Achieverment-oriented mindset
@ Social Impact Orientation Strong Paositive community focus
g PRIMARY CAREER DRIVER CAREER FIT SNAPSHOT RECOMMENDED STREAM
Leadership Through Impact : 5 @  Primary Recommendation
ol P : 9 P . Strongly Aligned Areas [ e
The participant is motivated by opportunities to lead, onganize, i Commerce
influence, and create meaningful outcomes. for peophe, teams, * Business & Management i
and communities. i |!,.J Secondary Recommendation
* Entrepreneurship ~ Humanities /
PROFILE INSIGHT ® Human Resources Social Sciences
The participant’s career interasts are not limited to a single & Education Leadership ! FUTURE SPECIALIZATION POSSIBILITIES
profession. Instead, they show a broader preference for e Consulting i e Business Administration
positions involving leadership, people interaction, decision=- . ® Human Resource Management
rmaking, planning, growth, and responsibility. ® Community Development e  Entrepreneurship
This combination creates strong potential for future success in & Public Relations ® Organizational Psychology
management, entrepraneurship, organizational leadership, and ® Marketing & Brand Management
people-development pathways.  Teemiilanagsment # Public Administration

er Interest Assessment Report reusable template
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3. CAREER INTEREST DIMENSION-WISE ANALYSIS
— N A A
DIMENSION 1: LEADERSHIP ek o DIMENSION 2: BUSINESS & ——
k ORIENTATION ‘ ENTREPRENEURSHIP INTEREST
STRENGTH STRENGTH
Meaning: Meaning:
Preference for taking initiative, guiding Interest in business opportunities, management,
others, making decisions, and assuming Very financial growth, strategic planning, and Ha h
responsibility in group situations. H ig h entreprenaurial activities. ! Ig
: o ; , - , , (85/100)

Evidence: The participant consistently selected (90}190] Evidence: The participant demonstrated strong
options reflecting leadership, responsibility, attraction toward business ownership,
achievement, and organizational influence. management challenges, and growth-

oriented opportunities.
Interpretation:  Strong leadership tendency with natural confidence Interpretation: Strong business interest with good potential for
in responsibility, decision-making, and guiding others. | entrepreneurial thinking and strategic decision-making.
N, J
N\ {777777 B N o Ty
- DIMENSION 3: PEOPLE & TEAM | DIMENSION 4: GOAL ACHIEVEMENT
ENGAGEMENT FRORRE MOTIVATION i
STRENGTH [ STRENGTH

Meaning: | l Meaning:
Preference for working with people, building Drive to accomplish objectives, achieve
relationships, collaborating with teams, and H. h ‘ success, pursue growth opportunities, and Very
creating positive interpersonal impact. |g | continuously improve performance.

Evidence: Responses indicate enjoyment of team (88;"]0(]) | Evidence: The participant consistently prioritized H[gh
environments, leadership roles, communication, achievernent, growth, progress, and (92}100)
and people-focused activities. | long-term success outcomes.

[
Interpretation: Strong people orientation with natural ability to Interpretation: Highly motivated individual with strong ambition,
influence, collaborate, and lead diverse teams. [ determination, and a results-driven mindset.
DIMENSION 5: ORGANIZATION & ® DIMENSION &: SOCIAL IMPACT &
ROF et
PLANNING e 4@%, CONTRIBUTION FRESRE
STRENGTH STRENGTH
Meaning ﬂ Meaning:
Ability and preference for coordinating Interest in helping others, creating meaningful
activities, managing resources, planning change, supporting communities, and =
initiatives, and maintaining structure. Strong contributing positively to society. H |g h

Evidence: The participant showed strong interest in | Evidence: Responses reflect awareness of people-
organizing events, coordinating activities, (86’{100) centered outcomes and a desire to create [82"{1 00]
and managing responsibilities. value through leadership and service.

Interpretation:  Well-organized individual with goed planning skills Interpretation: Caring and socially responsible individual with
and ability to manage tasks effectively. interest in community welfare and social impact.

PROFILE LEVEL INTERPRETATION ’ o PRIMARY PROFILE INSIGHT b
. Career Readiness i
Profile Strength Meaning ko 3 Suggested Development Focus ~ ‘ ‘?ﬁﬁ" Leadershlp &
0-40 Emerging Interest Expila:i:'g;c:mr Build a\\rn::nless a:wd explore Pecple Stl‘ateglst
i il s The participant is naturally motivated by leadership
s : : opportunities, teamwork, achievement, and creating
4 Building interest and Strengthen skills and gain B
41-60 Developing Interest PR Sraciite) eiposss positive impact.
They excel in environments that require people
Cloar domain Gain deeper expertise and interaction, strategic thinking, decision-making,
61-80 Strong Interest St real-world experience and driving meaningful outcomes.
This profile shows strong potential for success in
, b e Strong career Take advanced challenges leadership, management, entrepreneurship, consultin
81-100 High Alignment ; £ P g ; p P, g,
e pathway fit and leadership opportunities HR, education leadership, and community-focused roles.
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4. STRENGTHS, DEVELOPMENT AREAS & CAREER INSIGHTS

I TOP STRENGTHS / DEVELOPMENT AREAS

Strengthen long-term strategic thinking

Strong leadership orientation

Comfortable taking responsibility and initiative Develop advanced business and financial awareness

Excellent people engagement and Improve decision-making under uncertainty

relationship-bullding ability Build entrepreneuriial risk-assessment skills

Goal-oriented and achlevement-driven mindset Enhance conflict resolution and negotiation abilities

Strong planning and organizational skills Expand expasure 40 diverss carser petiways

Motivated by growth and continuous improvement : s " :
Ve P Strengthen innovation and creative problem-solving

Demonstrates confidence in decision-making

00000000

Gain practical leadership experience through
Capable of coordinating teams and real-world projects
activities effectively

00000 00O

> BEHAVIORAL INDICATORS

a CAREER FIT & DEVELOPMENT INSIGHTS

e
Y @

Career Archetype
'@‘ ' Leadership & People Strategist
@ Naturally gravitates toward leadership opportunities
Enjoys organizing people, activities, and resources Core Motivation
e Ll iy '@" Achievement, growth, influence, leadership,
@ Feels motivated by achievement and visible progress and creating meaningful impact.
@ Demonstrates confidence when taking responsibility 0e9 Preferred Work Style
s = Collaborative, organized, goal-oriented,
@ Values teamwork and collaboration and responsibility-driven.
@ Shows initiative when solving problems . Leadership Potential
. 2 # r Demonstrates strong potential for future leadership,
° Prefers growth-oriented environments = management, entrepreneurship, and
@ Enjoys contributing to meaningful outcomes and impact Poape-covaIpmantioes:
Development Opportunity
./il Further growth can be achieved through leadership

training, entrepreneurial exposure, communication
enhancement, and practical management experiences.

CAREER READINESS OBSERVATION

& @ The participant demonstrates a highly positive career-interest profile with strong alignment toward leadership,
y management, business, and people-focused pathways.

@ Nosignificant career-interest concerns are currently indicated. Future development should focus on expanding
career awareness, strengthening leadership capabilities, improving strategic thinking, and gaining practical
experience through projects, internships, volunteering, and leadership opportunities.

@ The participant possesses a strong foundation for future success in business, management, education leadership,
human resources, entrepreneurship, consulting, and community-impact professioncs.

SkillKoo Career Interest Assessment Report Standard reusable template
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5. RECOMMENDATIONS

7 O [

N s A
FOR STUDENT /® g FORPARENT
Il \
.I }
I / Participate in leadership, teamwork, and project-based "\,_\ /»"' Encourage leadership opportunities and independent
activities. ~— decision-making.
@ Explore business, management, entrepreneurship, and @ Support participation in clubs, competitions, volunteering,
people-focused career pathways. and community activities.
& Develop communication, presentation, and public @ Provide exposure to diverse professions and career pathways.
speaking skills. - e
@ Encourage confidence-building through respensibility
@ Practice decision-making and problem-solving through and ownership.
real-world activities. 5 o o
@ Discuss future goals, aspirations, and career possibilities
o Take responsibility in school, community, and regularly.
extracurricular projects. ) Sk
@ Promote balanced development of communication,
9 Explore career options through internships, mentoring, leadership, and interpersonal skills.
and career-shadowing opportunities. ' S b7
@ Support entrepreneurial and creative initiatives.
@ Build financial literacy and business awareness. : 4
o I » ; @ Encourage reflection on strengths, interests, and
° Maintain a growth mlnd-set and continue exploring achievements.
personal strengths and interests.
o o _/
/ ‘[ FOR SCHOOL / TEACHER FOR COUNSELLOR
(=)
!,-J / Provide opportunities for leadership reles and Counselling Priority
team coordination.
Low
€ Encourage participation in business, entrepreneurship, |
and management-related activities. / Focus Area
ﬂ' Conduct career awareness and future-readiness workshops. (O) Leadership development, career exploration, communication
g : : skills, entrepreneurship awareness, and future planning.
€ Promote project-based learning and collaborative . i |
problem-solving. a Recommended Approach
€ Support communication, presentation, and organizational [] (] Strength-based career counselling focused on helping |
skill development. .‘ the participant explore leadership, management, business, |
g it 4 and people-development pathways.
€ Encourage participation in student councils, clubs, and
leadership initiatives.
/ MNext Step
G Introduce mentorship and career guidance programs. . i 3
- l ' Provide exposure to career exploration pregrams, leadership
& Foster confidence, initiative, and responsible development workshops, entrepreneurial learning
decision-making. experiences, and mentorship opportunities. |
% i
7 . CAREER DEVELOPMENT RECOMMENDATION . FUTURE SUCCESS FACTORS
[ ] A £
G < : i | )
_‘ ] - Leadership & People Strategist Growth Path . /' The participant is most likely to thrive when
~ / ~

interests. Future development should focus on:
Leadership experience and responsibility-taking
Business and entrepreneurship exposure
Strategic thinking and planning skills
Communication and influence development
Team management and collaboration skills
Career exploration through practical experiences

Community engagement and social impact opportunities

Long-term career vision and goal setting

SkillKoo Career Interest Assessment Report

> i The participant demeonstrates strong leadership and people-oriented ~

provided opportunities to:
¢ Lead and influence others

® Organize projects and initiatives
¢ Solve real-world challenges

®  Build meaningful relationships

® Contribute to community and
organizational success

® Pursue growth-oriented goals
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6. 30-60-90 DAY CAREER DEVELOPMENT ROADMAP

A structured roadmap to strengthen career awareness, leadership development, decision-making confidence,
people skills, and future readiness.

0-30 DAYS — SELF-DISCOVERY 31-60 DAYS — EXPLORATION 61-90 DAYS — APPLICATION
Focus Area Focus Area Focus Area
L 4
Understanding personal Expanding awareness Applying leadership skills
interests, strengths, = of career options and and gaining practical
motivations, and career future pathways. career exposure.
preferences.
Activities Activities Activities
@ Review assessment insights and career & Research careers in management, & Take leadership roles in projects,
profile results. entrepreneurship, HR, education, clubs, or events.
@ Identify personal strengths, interests, BN T & Participate in business simulations
and natural talents. @ Attend career guidance sessions or entrepreneurship activities,
and workshops. : avin .
& Explore leadership and people-oriented P @ Practice decision-making and
career pathways. & Participate in leadership and problem-solving in real-world
team-based activities. situations.
@ Learn about business, management,
and entrepreneurship opportunities. @ Explore real-world business and @ Build communication and
organizational case studies. presentation confidence.
@ Create a personal career <ol
exploration journal. @ Connect with mentors, professionals, & Develop a preliminary career
or career role models. action plan.
M -

PROGRESS TRACKING INDICATORS

Indicator 30 Days 60 Days

@ Career Awareness Strong Advanced Excellent High

iﬁ;’ Leadership Development Improving Strong Advanced High

) Decision-Making Confidence Strong Advanced Excellent High

fah Team Collaboration Strong Advanced Excellent High

Career Exploration Improving Strong Advanced High

.|I Future Readiness Developing Strong Advanced High

MILESTONE ACHIEVEMENT GUIDE

Amls SHORT TERM | dmla MID TERM inls LONG TERM / FUTURE GOAL
(22"] (30 DAYS) 22") (60 DAYS) (90 DAYS) @ (6+ MONTHS)

Goal
Leadership & Career
Excellence

Goal
Explore Career Options

Goal
Develop Career Readiness

Goal
Build Career Awareness

Qutcome

Develop strong leadership
capability, professional
communication skills, and a clear
pathway toward long-term
career success.

Outcome Outcome Outcome

Build confidence in career
decision-making and apply
leadership and teamwork

skills effectively.

Research industries and
professions while developing
communication and leadership
skills.

Understand personal strengths
and interests while exploring
leadership and people-focused
pathways.

CAREER DEVELOPMENT INSIGHT
Leadership & People Strategist Growth Path

The participant demonstrates strong potential for leadership, management, entrepreneurship, and people-centered careers.
Future growth should focus on:

=

e Strengthening Building Enhancing e Improving Expanding real-world
leadership strategic thinking communication decision-making business and
confidence ability and influence skills effectiveness organizational exposure

These experiences will support long-term success in management, entrepreneurship, consulting, human resources,
education leadership, and community-impact careers.
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7. CAREER EXPLORATION & FUTURE PATHWAYS
i PROFILE-CAREER ALIGNMENT SUMMARY )

o 9 Leadership & People Strategist

The participant demonstrates a strong blend of leadership orientation, people engagement, achievement
motivation, and organizational capability.

They are naturally inclined toward careers that involve guiding teams, managing responsibilities, building
relationships, influencing outcomes, and creating positive impact.

This profile is commonly associated with future success in leadership, management, entrepreneurship,
education leadership, human resources, consulting, and people-development roles.

N vy
Bl SUITABLE CAREER CLUSTERS
i W i = ™y e’
BUSINESS & MANAGEMENT & HUMAN RESOURCES &
ENTREPRENEURSHIP | LEADERSHIP PEOPLE DEVELOPMENT
* Entrepreneur | ‘ = Operations Manager ¢ HR Manager
* Business Owner | n * Project Manager . : * Talen;: Acquisition Specialist
. I s Startup Founder » Team Leader . . . k::r::;i& L
-II a * Business Consultant | e o0 Bro g hEEnag .n‘ ¢ Organizational Psychologist
- &b &4 #f - Orgenizational g g
¢ Product Manager gt Spaciilist . g:;l:::f Experience
3 e i J
a8 T e T o T
EDUCATION & e CONSULTING & o COMMUNITY &
TRAINING ADVISORY SOCIAL IMPACT
* Academic Coordinator , * Management Consultant ® G ® . SGO Lealderg ;
a * School Administrator . | M * Business Advisor .ml d Mz:‘:;;:lty b il
- Corporata Trainer A s Career Consultant * Public Relations Specialist
m * Career Counselor I " . Organizational Consultant » Social Enterprise Founder
* Education Program Manager | * Growth Strategist * Development Program
] Coordinator
p e "y
Y IDEAL WORK ENVIRONMENT
o i M 9 a4t
- A@pe atl w
Leadership Team-Oriented 5 Growth & Responsibility & People-Centered
Opportunities : Culture : Achiavement : Ownership Organizations
\i/ MOTIVATION DRIVERS
i I & W (1 ©
Achievement & Leadership Personal Positive Team Meaningful
Success Opportunities Growth Impact Accomplishment Contribution
(aA[8] RECOMMENDED STREAMS & FUTURE PATHWAYS
Business Human Resource Organizational . Public Education Saocial
Com En
i Management Management Psychology trepRnah Administration Leadership D&:!:pi::m
it
-‘.
FUTURE GROWTH OPPORTUNITIES
/ The participant has strong potential to excel in environments requiring leadership, communication, collaboration,
.. I decision-making, and organizational responsibility.
By continuing to strengthen strategic thinking, communication skills, leadership confidence, and business awareness,
the participant can successfully pursue a wide range of management, entrepreneurial, educational, consulting, and
| people-development careers.

KEY TAKEAWAY
/‘ &5 Leadership & People Strategist
O The participant's strongest career advantage lies in their ability to combine leadership capability with strong people engagement
and positive impact orientation,
They are naturally suited for roles where they can guide others, organize resources, build relationships, solve problems, and
contribute meaningfully to individuals, teams, organizations, and communities.

This combination provides a strong foundation for future success in leadership, management, entrepreneurship, education, |
consulting, and people-centered professions.

SkillKoo Career Interest Assessment Report Standard reusable template
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8. METHODOLOGY, DISCLAIMER & SIGN-OFF

—

-

METHODOLOGY NOTE

The SkillKoo Career Interest Assessment is a standardized psychometric assessment designed to evaluate an
individual's career preferences, motivational drivers, professional interests, leadership tendencies, people
orientation, and future career pathway alignment.

The assessment identifies the environments, career domains, and professional roles that naturally align with
the participant’s interests, strengths, and personality tendencies.

Assessment conducted under standardized conditions.
Measures career interests, motivational drivers, leadership tendencies, people orientation, and work-style preferences.

Response patterns analyzed using psychometric profiling principles.

Career-interest dimensions interpreted through established career development and vocational guidance frameworks.

Results benchmarked against recognized career-interest categories and personality-career alignment models.

Findings are intended to support informed academic, career, and personal development decisions.

CONFIDENTIALITY NOTE

This report is confidential and intended solely for the participant, parents/guardians, educators,
counselors, and authorized stakeholders.

® Do not share with unauthorized persons.

® Assessment data remains confidential.

® Results should be used responsibly for educational and career-planning purposes.

® Information contained within this report should support growth-oriented career discussions and future planning.

LIMITATIONS
While the assessment provides valuable career-interest insights, please consider the following:
® Results reflect interests, preferences, and tendencies at the time of assessment.

Career interests may evolve as individuals gain experience and exposure.

@
® Environmental, educational, and personal experiences may influence future career preferences.

® No single assessment can fully determine career success or future outcomes.

® Results should be interpreted alongside academic performance, real-weorld experiences, and professional guidance.

., ——— e — - — — ———

FINAL NOTE

Career success is strongest when personal inten
strengths, values, and opportunities align.

Leadership & People Strategist

Primary Career Driver  Leadership Through Impact
The participant demonstrates the characteristics of a

Leadership & People St-rategi;t —_ 5:|me1;-mle who is Leadership, Team Engagement, Responsibility,
naturally motivated by Ie_.'adersh-p. collaboratic Natural Strengths Organization, Achievement Motivation
achievement, responsibility, and creating positive impact.
By continuing to strengthen leadership capability, I e e Collaborative, Growth-Oriented,
communication skills, strategic thinking, and career i People-Centered, Leadership-Focused
awareness, the pa ant can confidently pursue
pathways that combine personal fulfillment with Strategic Thinking, Communication
profassional success. Development Focus Excellence, Career Exploration,
Your future becomes extracrdinary Leadership Experience
when your strengths guide your direction.
“Choose a career that aligns with who you are,
and success becomes a natural outcome of purpose.”
- Unknown
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